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DAILY BRIEF
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UNDP segment
UNDP country programmes and related matters
1. The President of the Executive Board opened the session to continue discussion of agenda item 6.  

2. The Assistant Administrator and Director, Regional Bureau for Asia and the Pacific, presented the draft regional programme document for the region. Despite unparalleled economic growth, strong intraregional trade and increasing foreign direct investment, he observed, the Asia-Pacific region continues to struggle with vast inequalities and rural underdevelopment, and is home to almost half of the world’s poor. An evaluation of UNDP interventions in the region recommended a more targeted approach, stronger monitoring and evaluation, mainstreaming gender in all projects and stronger linkage among practice areas. Based on these findings, he identified four focus areas for the period 2008-2011: poverty reduction and achievement of the Millennium Development Goals; democratic governance; crisis prevention and recovery; and environment and sustainable development. He noted a stronger emphasis on capacity development, gender equality, partnership-building and South-South cooperation. 

3. Delegations praised the sharpened focus of the draft regional programme. Some urged UNDP to strengthen interventions and coordination at local, district and village levels, and to ensure participation of marginalized and vulnerable groups in the development process.

4. The President then gave the floor to the Assistant Administrator and Director, Regional Bureau for Arab States, who presented draft country programme documents for Somalia and Kuwait. In the case of Somalia, she highlighted the crucial role UNDP has played in peacebuilding and described efforts to harmonize more effectively with other United Nations organizations around a new development plan elaborated by the Government. In Kuwait, she described a focus on capacity development in the areas of governance, gender and social development, economic development and the private sector, and environmental sustainability. Delegations of the relevant states expressed support for the draft country programme documents.

5. The Assistant Administrator and Director, Regional Bureau for Latin America and the Caribbean, took the floor to present the draft regional programme document for the region. She characterized the draft proposal as a unique opportunity to combat the soaring inequality, poverty and social exclusion that have hindered progress in the region toward the Millennium Development Goals. She noted that during consultations, regional stakeholders had identified citizens’ security, crisis prevention and post-crisis rehabilitation, the economic dimensions of sustainable development and South-South cooperation as particular areas of concern. These will inform interventions in four focus areas: poverty and inequality reduction and achievement of the Millennium Development Goals; democratic governance; crisis prevention; and environment and sustainable development. She emphasized that national ownership and capacity development would underpin all efforts. In presenting draft country programme documents for select countries, she highlighted gender, human rights and social inclusion as cross-cutting factors.

6. Among the votes of confidence and appreciation expressed by delegations for the draft regional programme, several went on to draw attention to the particular resource mobilization challenges faced by middle-income countries, a classification shared by many in the region. Others questioned whether UNDP was best placed to support economic development initiatives and urged UNDP to play to its strengths, such as advocacy and capacity development. 

UNIFEM
7. The President invited the Associate Administrator to introduce the outgoing Executive Director of UNIFEM. Reminding the Board that all United Nations organizations have a responsibility to promote gender equality and women’s empowerment, he took note of the unique role of UNIFEM in the United Nations Development Group as an innovator of technical support to strengthen gender work as part of the ‘one UN’ approach. He described the proposed UNIFEM strategic plan as “realistically ambitious,” and hailed its effort to strengthen strategic partnerships, improve system-wide coherence and enhance country support.

8. The Executive Director, UNIFEM, began by asserting the centrality of women’s empowerment to achieving the Millennium Development Goals. Accordingly, she noted, the draft strategic plan aims to deepen support through catalytic programming. Its guiding framework would include national ownership and country-driven programming, South-South cooperation and supporting country capacity to implement the Convention on the Elimination of All Forms of Discrimination against Women. 

9. Presenting a new strategy that builds on the previous multi-year funding framework, she highlighted its sharper focus on specific yet interlinked outcomes as well as its adaptability to local context. She called for significant scaling-up of investment in gender equality initiatives, while thanking those members who had already increased their support to UNIFEM. She described the development and management results frameworks, underscoring, with respect to the latter, the responsibilities of UNIFEM: providing demand-driven policy advice and programming; strong coordination on gender equality throughout the United Nations reform process; accountability, risk management and oversight; and administrative, human and financial capacity and systems that are effective, efficient and tailored to reform.
10. She described the various forms of UNIFEM presence at the country level, noting that the goal is to respond to country demand, priority being given to those countries with the lowest gender-equality indicators. She indicated that financial contributions had exceeded projections in the first three years of the last multi-year funding framework; paradoxically, while more Member States contributed, contributions remained concentrated among a few donors. Noting a higher rate of increase in contributions to other (‘non-core’) to regular (‘core’) resources, a trend observed by other United Nations bodies, she called for an increase in contributions to regular resources to enhance predictability and effective planning. Finally, she outlined steps for aligning UNIFEM monitoring and evaluation measures with those of UNDP and UNFPA.

11. Some 34 delegations took the floor to pay tribute to the Executive Director’s twelve-year tenure at UNIFEM on the occasion of her final appearance in that capacity before the Board, many praising the role and impact of UNIFEM in their own development initiatives. Many recommended further elaboration of coordination and monitoring mechanisms and the development and management results frameworks. Some echoed the call for increased resources, while others pledged to increase resources accordingly. 

12. Senior UNIFEM managers responded by detailing the ongoing efforts to harmonize operations with other United Nations bodies and to improve accountability, monitoring and evaluation. They assured members of their continued creativity in capturing lessons learned and in moving from ideas toward effective implementation. 
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